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Are women still being treated unfair?
Is feminism still relevant in the workplace? This may be a sensitive topic to some, but it should be addressed to all. As a woman who works with only one other female, and with 6 other men I sometimes experience unfair treatment from them. They sometimes do not let me be scheduled for more than 5 hours because they think women cannot work that long, and that is obviously wrong. Or they assume I cannot do heavy lifting activities because they believe women do not want to do that work, and that is unfair. They rather me clean than do heavy lifting. In the article “What about Gender roles in same-sex relationships?” by Stephen Mays, he states, “When it boils down to it all, all of us, gay, straight, and alike, comprise many characteristics-some are considered masculine, and some are considered feminine.”  I feel like just because I have feminine characteristics should not mean I should be excluded from masculine tasks. 
When talking about feminism in the workplace, people usually just think “the unfair pay rates,” and the unfair tasks they are given, are the main problem, but there is a little more to the issue. Women usually tend to have a schedule that is harder to work around with work scheduling usually because the woman is having or has kids. Women sometimes must decide if they can take a job or must give up a job. In the article “Why Women Still Can’t Have It All” by Anne-Marie Slaughter, it states that “These young men have not yet faced the question of whether they are prepared to give up that more prestigious clerkship or fellowship, decline a promotion, or delay their professional goals to spend more time with their children and support their partners career.”(551) that to me shows that men depend on their partner to stay home with the child and put her life on hold while he gets to go to work, and experience things every day. 
When women have children and jobs sometimes people do not realize how hard that is. They must wake them up in the morning, get them ready for school, drive them to school, and then go to work. If women were sometimes late to their job, they would have to lie about what they are doing because their job does not care and expects them to be there on time with no excuses. When Anne-Marie says, “When I was a law student in the 1980’s, many women who were then climbing the legal hierarchy in New York firms told me that they never admitted to taking time out for a child’s doctor appointment or school performance, but instead invented a much more neutral excuse” (545) , I feel like that is unfair towards women because women should not have to make up excuses for things they cannot control, or an important event. 
When talking about hiring a woman there sometimes becomes issues. Some companies will not hire women because they feel women cannot do physical work because they are weak, so they will offer an alternative, or decline the application. If the roles were switched, and it was a man applying they would hire the man because men are expected to do manly labor. In the article “Why women still can’t have it all?” by Anne-Marie Slaughter states that “When the choice is whether to hire a man who will work whenever and whenever needed, or a woman who needs more flexibility, choosing the man will add more value to the company” (547), and that is true, and I experience this every day at my job. 
In conclusion there is still feminism in the workplace, and it needs to be changed. Women need to start speaking up for what they want, or women will be continued to be treated this way, and nothing will ever change. Women can make these changes if we try. Women should be offered the same opportunities as men. In job situations women should not always be the first thought of when deciding who needs to decline a job, offer/opportunity. It should be an equal decision. When Stephan Hays says, “there are a few actions a characteristic that classify as gender-neutral" (597) I believe that working should be gender neutral because we are all people, and we deserve to be treated equally. 
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