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Research topic: 'Employees' perception of flexible working: A case study of multinational corporations in France'.
Introduction
As a staff of one of the multinational corporations that will serve as a case study, I am deeply involved in the object of the research, making the research more of an applied research ..
Research designs are concerned with shaping activities, including data collection, for research purposes such that the research objectives are easily achieved. The research design will also provide an indication of how the data will be analyzed to address the main research questions ..
 
The main questions that the research will aim to answer are:
· What are flexible working practices and how have they evolved over time? 
· To what degree have these flexible working practices been deployed in multinational corporations in France? 
· How do the employees of multinational corporations in France perceive these flexible working practices? 
I have chosen these questions because the main objective of the study is to understand the employees’ experiences with and interpretation of organizational policies around flexible working. It is, therefore, important to be able to describe the policy in sufficient detail, including how it is designed or intended to operate. Based on the global nature of the companies to be used as case studies, it is equally imperative to understand how these policies have been specifically deployed in the geographical area under focus, in this case, France, as there may be peculiarities that are specific to that particular geographical location. Finally, the study must be able to elucidate the employees’ experiences with the FWPs through the eyes of the employees for which the practices are designed by the organization and not only through the theoretical lenses of the policy formulators.
In my opinion, these questions provide sufficient scope to cover the research topic. I intend to create subsets to some of these questions in subsequent units as appropriate. Additionally, I plan to build some flexibility into the research design such that I can take advantage of any relevant academic work that may become available before the conclusion of my research project ..
There are no ‘true answers’ or ‘absolute truths’ with perceptions as perceptions are opened to the interpretation that individuals give to certain experiences that they are going through or have gone through. This, therefore, makes this research more aligned to a constructionist paradigm ..
There is a rational link between research questions, methodology, and methods. This link is further underpinned by the epistemological and ontological paradigm or perspective of the researcher ..
As an employee of a multinational corporation, who is also able to form a perception of the experiences from flexible working practices currently deployed in the organization, it would appear more appropriate for me to adopt methodologies associated with constructionist research designs. The methodologies to be adopted for the research should, therefore, highlight the various truths and demonstrate how these come to play in the everyday interactions and activities of the employees.
I will be employing a methodology of action research in conjunction with case methods. Easterby-Smith et al., (2012) opine that although case methods are largely used in positivist perspective, they may also be used for relativist and constructionist perspectives. According to Easterby-Smith et al., (2012), the heart of social constructionism is that ‘‘reality’ is determined by people rather than by objective and external factors’. They further suggest that social constructionism seeks to incorporate stakeholder views as derived from small numbers of specific cases. This choice of action research methodology and case methods, therefore, appear most appropriate in helping me to understand the employees’ perceptions to FWP. I also plan to use a quantitative data collection method by using questionnaires to gather primary data from samples which will be chosen in each of the multinational corporations that will be involved in the research.
I recognize that the action research methodology has both advantages and disadvantages, some of which are enumerated below:
Advantages of Action research methodology
· Action research generates learning and helps to draw multiple perspectives (Genat, 2009). The action researcher is able to learn extensively about the organization or social system through trying to change it .. This makes the approach very practical and relevant. 
· This research methodology achieves better change results as those who will implement or be affected by the change will normally be involved in the research process .. 
· Brydon-Miller et al., (2003) opine that ‘working collaboratively with others leads not only to community and organizational changes, but also to personal changes in the action researcher’. 
Disadvantages of Action research methodology
· Repeatability and generalizability may be a challenge, as the focus of the research and the findings are largely influenced by the context in which the research is carried out.  
There are several limitations that have been identified for case study methods. These include the absence of natural scientific designs, a lower possibility of generalization of results, creation of massive data which is subject to multiple interpretations .. These limitations can, however, be surmounted by designing the research (including determining questions, the unit of analysis, techniques for interpretation of data) prior to gathering data ..
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