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DEFINING YOUR MANAGEMENT RESEARCH TOPIC
We are living in a highly globalized, competitive and fast changing world which is exposed to diversity. Leadership is the main factor for success and/or failure of an organization and it is the most important aspect of management (Bass, 1985). The study of the term of leadership has been for more than 100 years. So far we are still unable to come up with a single definition we all agree on. According Bass (1985), the correct definition of leadership depends on the specific aspects to the individual. To survive the competition, new competitive advantages should be built, which is achieved by investing on innovation and capacity building which is related mainly to human resources (Hamel & Prahalad, 2005). To adapt to the fast changing world, leaders need to develop the competencies which matches the current demand such as high conceptual skills. This helps employee understand the fast changing environment thus enhances team member confidence in their collective capabilities “team potency” even in the situation of uncertainty and obstacles (Hu & Liden, 2011). It also avoids conflict from the outset which might arise as result of the diverse and virtual nature and then build trust that enables fast implementation (Kruyt et al., 2011; Derven, 2016; Hu & Liden, 2011). This makes the management research topic on the area of leadership and human resource timely and most important. That is why I prefer my management research topic to be something related to it. Some of the management research topics which interests me are the following:
· The best leadership qualities in this era
· leadership qualities for remote area management
· The role of trust on the dynamic world
· The level of trust on developing world management
· The best leadership style for developing countries
· Which type of leadership is best strategically and why?
I expect the above mentioned research topics can contribute to my understanding of leadership in the dynamic era which will help me understand what qualities and competencies are really needed of leaders in the 21st century.
Few of the list of the management journals, data bases, web sites and other sources which are relevant to my topic of interest are the following:
· Academy of Management Journal
· Academy of Management Review
· Advances in Global Leadership (Emerald book series)
· Harvard business review
· Journal of Applied Behavioral Science
· Journal of Business Ethics
· Journal of Change Management
· Journal of Leadership & Organizational Studies
· Journal of Leadership Studies
· Journal of Positive Psychology
· Leadership Quarterly
· Organizational Dynamics
· Organization Science
· Leadership & Organization Development Journal
· The Leadership Quarterly
· Trusted Advisor
· Journal of organizational behavior
· The Organization for Economic Co-operation and Development (2018) OECD Home. Available at: http://www.oecd.org (Accessed: 13/02/18).
· World Bank Group (2018) The World Bank Home Page. Available at: http://www.worldbank.org (Accessed: 13/02/18).
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