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Employee intention to stay
	Original item
	Adopt & Adapt
	Source

	1. I would like to leave my present employer
	I do not want to leave my present employer

	Price J.L (2002)

	2.   I plan to leave my present employer as soon as possible

	I do not  plan to leave my present employer as soon as possible
	Price J.L (2002)

	3.   I plan to stay with my present employer as long as possible
	Adopt
	Price J.L (2002)

	4.   Under no circumstances will I voluntarily leave my present employer
	Adopt
	Price J.L (2002)

	5. For me, this organisation is the best of all possible organisation to work for
	For me, this university is the best of all possible universities to work for  


	Kundu S.C, Lata K (2016)


Personal development
	1. My unit / department offers training or education that I need to grow in my job
	My university offers training  that I need for my career growth
	Smerek & Peterson (2007)

	2. There is someone who encourages my development
	My colleagues encourage my development
	Smerek & Peterson (2007)

	3. I have received the necessary training to do my job well
	Adopt
	Smerek & Peterson (2007)

	4. I have had opportunity at work to learn and grow in the past year
	Adopt
	Smerek & Peterson (2007)

	5. Someone has talked to me about my progress in the past year 
	Someone with more experience has talked to me about my progress in the past year
	Smerek & Peterson (2007)


Recognition
	1. My customer recognises my good work
	The university recognises my good work 
	Smerek & Peterson (2007)

	2.  Expression of thanks and appreciation are common in my unit / department
	Adopt
	Smerek & Peterson (2007)

	3.  I get appropriate recognition when I have done something extraordinary
	Adopt
	Smerek & Peterson (2007)

	4. My contribution are valued by members of the university community outside of business and operation
	Adopt
	Smerek & Peterson (2007)

	5.  In the last 6 months I have received recognition or praise for doing  good work
	Adopt
	Smerek & Peterson (2007)


Career advancement
	1. Opportunity and advancement or promotion exists within the  university
	Adopt
	Smerek & Peterson (2007)

	2. I know what is required of me to advance within the university
	Adopt
	Smerek & Peterson (2007)

	3. Internal candidates receive fair consideration for open position
	Adopt
	Smerek & Peterson (2007)

	4. Information about job vacancy within the university is readily available
	Adopt
	Smerek & Peterson (2007)

	5. I feel that the career promotion is based on merit and performance.
	Adopt
	Mohanachandran DK, Govindaraju NS (2014)


Salary package
	1. My salary / pay rate is competitive when compare to similar jobs at other organisation
	Adopt
	Smerek & Peterson (2007)

	2. I understand how my base salary is determined
	Adopt
	Smerek & Peterson (2007)

	3. Salary / pay increases are appropriate
	Adopt
	Smerek & Peterson (2007)

	4.  I am fairly paid for the work I do


	Adopt
	Smerek & Peterson (2007)

	5.  My salary is significant factor in my decision to stay at the university


	Adopt
	Smerek & Peterson (2007)


Relationship with superior

	1. My superior is an effective decision maker
	My dean is an effective decision maker
	Smerek & Peterson (2007)

	2. My superior creates an environment that fosters trust
	My dean creates an environment that fosters trust
	Smerek & Peterson (2007)

	3. My superior cares about me as a person

	My dean cares about me as a person
	Smerek & Peterson (2007)

	4. My superior is approachable and easy to talk with


	My dean is approachable and easy to talk with


	Smerek & Peterson (2007)

	5. My superior manages people effectively
	My dean manages people effectively
	Smerek & Peterson (2007)


Work content       


	1. I am responsible for too many tasks
	Adopt
	Mohanachandran DK, Govindaraju NS (2017)

	2. My job objectives are unclear to me
	Adopt
	Mohanachandran DK, Govindaraju NS (2017)

	3. I am rushed to finish my task on time
	Adopt
	Mohanachandran DK, Govindaraju NS (2017)

	4.  I do not have authority to do my job well


	Adopt
	Mohanachandran DK, Govindaraju NS (2017)

	5.  I have little say in decision that affect my work


	Adopt
	Mohanachandran DK, Govindaraju NS (2017)


Demographic
	Ethnicity
1. ( Malay             

2. ( Chinese                                                                                                                                

3. ( Indian  

4. ( Others        
	 Gender

1. ( Male             

2. ( Female                                                                                                                                



	Age 

1. ( 20-30
2. (  31-40
3. (  41 – 50

4. (  51 and above


	Total years of experience in education line
1. ( Less than 5 years
2. (  5 – 10 years

3. ( 11 – 15 years

4. (  16 – 20 years

5. (  More than 21 years


	Years of experience in current workplace
1. ( Less than 5 years
2. (  5 – 10 years

3. ( 11 – 15 years

4. (  16 – 20 years

5. (  More than 21 years

	Highest level of education
1. ( Degree            

2. ( Masters                                                                                                                                

3. ( Doctorate

	Name of Higher Education Institution
1. ( Unitar International University    
2. ( Taylors University

3. ( OUM

4. ( Others ______________


	Location of your workplace
1. ( Kuala Lumpur    

2. ( Selangor
3. ( Putrajaya                   


	 Area of expertise
1. ( Economic, Business and Management         

2. ( Finance / Accounting

	 


*** THANK YOU FOR YOUR SUPPORT ***
































































































































