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One of the proposed Research problem statements from my Unit 1 Shared Activity is;
Does a lack of motivation stem from improper induction and support by the Host Country organisation? 
While refining the Management Research problem and whether it is a related problem for further exploration and extending the dialogue of resource management and in the field of Human Resource Management, supporting literature has led to an intriguing discovery. It appears that the extant literature agrees on the discourse surrounding International Assignment (IA) expatriates (Okpara and Kabongo, 2011; Freeman and Lindsay, 2012; Collings et al., 2011). The focus as such is directed at being supported from inception of the expatriation journey to the repatriation cycle on successful or unsuccessful completion of the assignment of a home-based individual to an international subsidiary of the same organisation.  The identified gap for this proposed research is fundamental to understanding and expanding the focus to include Self Initiating Expatriates (SIEs) (Andresen et al., 2015)and their experiences, which contrast dramatically with the formal processes of relocation versus uprooting one’s life and exploring new opportunities abroad.
Issue to resolve
The research will focus on sustained motivation and how this is affected by the Host Country organisation. The problem is significant in retaining staff, especially in high volume and high-cost recruitment drives to maintaining and developing much-needed skillsets which are vital to a company which is continuously expanding and embarking on strategic(Thompson, 2011) endeavours. Hence my updated the research problem question is as follows
“Does A Lack of Motivation Among Self Initiating Expatriates Stem from Improper Induction and Support from The Host Country Organisation? A Case Study of Saudi Aramco”.
Research Methodology
As stated in Unit 1 Shared activity, the ontology is closer to a relativist or nomalist position and as such the epistemology would be constructionist. A pragmatic approach to this subject is vital as I do not see a clear and definitive answer to the questions and a design based on the case study methodology seems to be an appropriate approach, given the constraints of evaluating subjects or actors in a Closed Ecosystem or Single Organisation. There are thousands of employees to draw input from within this organisation (KOBAYASHI, 2007), and for the most part, all subjects are prone to similar or the same environment and working conditions. Due to the constructionist nature of the research, a significant portion of the work will be based on a qualitative analysis(Laureate Education, 2014) within the network of colleagues I am surrounded by here in the remote location I am based.
Sources of information
Mining data for the research would be through interviews with other expatriates and finding supporting literature online from available documents from reputable sites(University Library and advanced Google Scholar searches) or management journal articles, mainly related to Human Resource Management. My initial review is systematic, whereby I peruse the abstract texts of supporting literature as a basis for my conclusions to work on this problem statement. Admittedly this is risky, but quoting without direction based purely on the strength of the abstracts could prove unsuccessful but evaluating the conclusions and findings and more in-depth reading if required which may or may not confirm the assumption in the abstract text(Easterby-Smith et al., 2012).
Data from past studies will also aid in building credible research (Hart, 1998:13) as cited in (Easterby-Smith et al., 2012). The interviewees will give a unique insight into the emic nature of this study. Moreover, the need to both critically evaluate and interpret the provided information (Patriotta, 2003) as cited in(Easterby-Smith et al., 2012) is vital when applying proven or substantiated arguments to support the thesis, giving it integrity. 
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