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Walmart Sued for Religious Discrimination’®

After 15 Years Observing Sabbath, Employee Required to Work Sundays

- On October 1, 2010, the EEOC filed a federal lawsuit against Walmart for
disciplining and threatening to fire an assistant manager at its Colville, WA,
stare whan he refused to violata hxs rallgious bahefa Richard Nichols, a devout

_gl. From 1995 o 2009, Walmart
ndays, but in the fall of 2009, the
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Kmart to Pay $120,000 to Settle EEOC Age Bias Suit*'

Pha I A ” ;
andr;acrst Called | Greedy” for Working at Age 70, Then Forced to Quit,
reatened with Legal Action in Retaliation for Complaining, Federal

Agency Charged

Kmart Corporation will pay $120,000 and furnish other relief to settle an age ha-
rassment, constructive discharge, and retaliation lawsuit filed by the EEOC, which
had charged that Kmart discriminated against a 70-year-old pharmacist at a Hono-
lulu store. According to the EEOC's suit, over the course of four years, a pharmacy
manager openly professed on several occasions that the pharmacist was “too
old,” “should just retire,” and was “greedy” for continuing to work at age 70. The
EEOC said that the manager humiliated the pharmacist by saying, “you need 1o re-
tire from pharmacy work now,"” in a communication book open to the entire de-
partment. According to the EEQC, the manager also purposely scheduled her to
work on Sundays—knowing that she attended church those days—to encourage
her to quit. The victim complained to a district manager, general manager, and hu-
man resources manager regarding the age-based harassment, to no avail. Finally,
the pharmacist quit to escape the discrimination, harassment, and retaliation.

In cooperation with the EEOC, Kmart entered into a three-year consent decree
and agreed to post a notice on the matter; hire an EEO trainer; review and

revise its existing antidiscrimination policy; provide annual ADEA training to all
staff: and ensure that performance evaluations reflect discriminatory miscon-

duct by management staff.

A major inadequacy of federal legislation related to age in the
United States is its failure to include any workers under age 40 from age-
re[awd discrimination. As a result, younger workers, who are the
. “minority” in many cases, are subject to and experience age-related stereo-
' typing and discrimination. In contrast, as discussed further in Chapter 13,
N M Inited Kingdom, Australia, and some states and cities in the United
' ¢ discrimination on the basis of any age is prohibited.







