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Don’t forget its 1800 words and you have to give in text references to support your arguments and results.
[bookmark: _Toc365385021]as it’s a learning journal not formal, so you can use “I” and “we” while explaining.

Self-analysis of Leadership areas
1. Discuss the following four areas in Leadership for your self-analysis: (briefly explain each of them)
· Dual-level Transformational Leadership (Individual focused and Group focused)
· Behaviour and attributes of trustworthy leader
· Readiness for leadership role 
· Confidence level of a leader (How self-confident are you)
[bookmark: _Toc365385022]Summary of Leadership Self-Assessments
2. Summarize the results of the relevant self-assessments in your learning journal.
· Transformational Leadership (My results on transformational leadership scale shows that I more of transformational leader on both individual and group level)
· Behaviour and attributes of trustworthy leader (my scoring and interpretation on this self-assessment quiz shows that I more trustworthy as well, because most of  the characteristics of a trust worthy leader fits me)
· Readiness for leadership role (on this scale my readiness for leadership role was moderate because my score was between 60-89)
· Confidence level of a leader (according to the score, my confidence level as a leader is moderate and it was between 35-54 on the scale)



[bookmark: _Toc365385023]Peer Reflection of Leadership Self-Assessments
3. Share your results, insights and conclusions with someone you trust and respect. Ask them for their reactions and comments. You have to quote what your friend said about your assessment. 

Self-Learning
What you learned about yourself.

[bookmark: _Toc365385024]Perception analysis
How your perceptions of yourself are similar and different from the perceptions of the person with whom you discussed your assessments.

[bookmark: _Toc365385025]My leadership style
How your style could affect your relationship with others, particularly your work relationships. Consider its influence on how you see and relate to others, how others react toward you, and implications for the kind of work you prefer. 

[bookmark: _Toc365385026]My Strengths and Weaknesses
Given this information, what can you do to take advantage of your strengths and minimize your weaknesses as a manager/leader?
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